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International Seminar:

Women in uniform and peace operations:

advances and challenges in the creation
of safe and inclusive environments

The International Seminar: “Women in uniform and peace operations: pro-
gress and challenges in creating safe and inclusive environments” was an inter-regional space for exchange on
good practices and experiences in the prevention of sexual harassment and abuse in military forces and in UN pea-
ce operations, as well as to address the challenges and explore possible recommendations in this regard.

Led by RESDAL, REBRAPAZ, the Brazilian Army Land Operations Command (COTER) and IAEN, and funded by Glo-
bal Affairs Canada, it sought to promote the construction of a safe and trusted space to share good practices and
experiences in addressing issues of discipline, the inclusion of women, and challenges both at the national level
and in UN peace operations.

During two days, on October 22 and 23, 2024, military personnel, United Nations representatives, Ministries of De-
fense and of Foreign Affairs representatives and civilian specialists from different regions met at the Brazilian Army
Headquarters to share and exchange information about the role of women in uniform in UN peace operations, and
the creation of safe environments in institutions at the national level and in peace operations. One of the central
themes of the discussion was the scope and impact of policies and measures aimed at preventing sexual harass-
ment and abuse.
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The seminar became a space for the exchange of knowledge and experiences on challenges and good practices in
relation to the prevention of sexual harassment and abuse in peace operations and in national institutions, promo-
ting the consideration of these issues in the international agenda and in the agenda of the different regions of the
world that provide uniformed personnel to UN peace operations.

Gen Ricardo Luis Da Cunha Rabelo, Chief
of Peace Operations of the Brazilian Army,
Minister Counselor Simon Cridland of the
Canadian Embassy in Brazil, Andrea Chia-
ppini, President of RESDAL, and Eduarda
Hamann, Coordinator of REBRAPAZ, hi-
ghlighted the opportunity to strengthen
ties and actions around the theme of the

Andrea Chiappini, Gen. Brig. Ricardo Luiz Da Cunha Rabélo, event in an interregional manner.
Minister Counselor Simon Cridland, and Eduarda Hamann.

1st panel:
Women in uniform and peace operations

In a key panel, participants highlighted the role played by women in uniform in peace operations, as well as the
challenges good practices, proposals and recommendations in this regard. The exchange was based on the ad-
wememmesssanes - yances and challenges for the prevention,
1ffndi;;if;;?;nyd?;fbi treatment, and sanctioning of sexual ha-

rassment and abuse with the following key
recommendations:

Uniformed women and peace (
s and challenges in creating safe and

a) Institutionalize continuous leaders-
hip training on sexual abuse, exploita-
tion, and harassment.

b) Implement culturally adaptive poli-
cies and training; and

c) Develop and align national policies
with international standards.

Brig. Gen. Ricardo Luiz Da Cunha Rabélo, Christian Saunders,
and Deborah Warren-Smith.

2nd panel:
Between norm and practice: progress and challenges in legislation
to prevent sexual harassment and abuse in the security forces.

A central element when it comes to observing progress and challenges in the creation of safe and inclusive en-
vironments for women in uniform at the national level, relates to the regulations established to prevent sexual
harassment and abuse in
the military forces. In this
regard, the panel presen-
ted information regarding
the case of Brazil, as well
as the advances in regional
research promoted by the
interregional project that
RESDAL is developing.

South Asian Expe

ntion of

Dolores Bermeo, Elisa Rial, Dr. Mariana de Aquino, Dainz( Lopez de Lara, and Niloy Biswas.
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3rd panel:
Troop and police contributing countries: national standards and peace operations.

The panel focused on examining key aspects of sexual harassment and abuse, including their alignment with inter-
national human rights law, as well as institutional responses, with specific insights from Cameroon, Pakistan, and
the broader African region.

Lt. Col. Sara Alvi participated in a panel discussing progress and

Lt. Col. Sara Alvi, Dr. Roxana Arroyo, Major Catherine Mbappe challenges in legislating against sexual harassment and abuse within
Mbome, Cecil Griffiths, and Col. Jorge Luis Ramos. the military forces.

Perspectives from national institutions
With panels focused on inter-regional exchange, participants shared their own national experience and perspec-
tive. They identified several institutional actions to address the issue, as well as different advances and challenges
faced in each country and region. These spaces were key to the development of the event, and left a series of good
institutional practices that can be analyzed by other countries.

. Lt. Col. Sherihan Abouelkhir
1 Roshdy Mohamed,
Capt. Marfa Lorena Flores
| Velastegui,
~ Lt. Col. Renata Monteiro,
Dr. Caroline Piloni,
Magister Ana Carolina Podlesker,
and Frigate Capt. Sarahi Vargas
de JesUs.

Lt. Col. Lorena Gonzalez Correa,
Col. Zead Alrwashdeh,

First Secretary Helena Lobato,
Capt. Karla Cubas Ahumadea,
and Maj. Reyna Melina Morales
Morales.

we
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Capt. Marfa Lorena Flores
Velastegui, Maj. Catherine
Mbappe Mbome, Capt. Karla
Cubas Ahumada, Maj. Reyna
Melina Morales Morales, Maj.
Gen. Ahmed Reda Farghaly
Mohamed Mostafa, Lt. Col.
Sherihan Abouelkhir Roshdy
Mohamed, Frigate Capt.
Sarahi Vargas de JesUs, Lt.
Col. Sara Alvi, and Lt. Col.
Lorena Gonzalez Correa.

75 % of participants
expressed a high level
of satisfaction with the
interregional seminar,

highlighting its effectiveness
in fostering meaningful
dialogue, knowledge
exchange, and collaboration
across regions.

< O

of the participants
considered the exchange
between regions to be key.

~81%

of the participants found
new knowledge and
information in the seminar.

15%

of the participants were
very satisfied with the
interregional seminar.
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SEMINARIO INTERNA(
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All participants unanimously agreed that the exchange between regions was essential, emphasizing its importance
in fostering collaboration and sharing best practices.

81% of participants reported gaining new knowledge and insights from the seminar, highlighting its value as a learning opportunity.
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> Definitions

« These challenges should not exist in 2024.

« The goal is to prevent them from happening again.
« It can happen to anyone, anytime, anywhere.

« We must analyze why it continues to occur. It destroys teamwork and
affects readiness and effectiveness. This is the role of leadership.

« It is a struggle fought by both men and women.
« Exchange between regions and countries is key: learning from others.
« Clarify the terms with which we address these issues.

—> Education / Training
 Fundamental role in prevention.
- At all levels.

« It is where socialization takes place, and where fundamental values
are formed.

« Ongoing training (constant messages).

« Training and preparation on intellectual, psychological, and professio-
nal areas.

Justice and discipline
» Good discipline.
« Adequacy of norms.
« What happens with the lack of reporting on this kind of facts?
« Independence of the investigation.

- Analyze the challenges of investigations specifically in the national
context.

« Teach how to investigate.
« Raise awareness and train those who work at the justice sector.

KEY TAKE
AWAYS FROM
THE SEMINAR

Legislation and policies
« Develop and align national policies with international standards.
« Analyze possible national legislative gaps.

Integration
« Analyze the issue in a cultural and societal context.

> Cohesion

« Cohesion of the military institution is a central aspect. Colleagues and
comrades.

« Focus on recruitment: more women.

- Women are not a separate unit: all actions either integrate or exclude
women, who are part of the Force just like men (conditions, treatment,
budget, equipment).

> Support / Mentoring

« The institution itself supporting career development. Leaders who
follow through.

« Support groups. Meetings / networks of women deployed.
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Messages to the United Nations

The global and international scenario was key at the time of the inter-regional exchange. Taking advantage of the
appreciated participation of two UN officials, Special Coordinator Christian Saunders and Deborah Warren-Smith,
Elsie Fund Manager, participants were asked to respond anonymously to the following question: If you could give
three messages to the United Nations, what would they be?

The responses reflected the need to address the barriers and challenges identified, as well as to disseminate good
experiences internationally, and especially to support UN efforts on sexual exploitation and abuse. They can be
summarized as follows:

IF YOU COULD GIVE THREE MESSAGES TO THE UNITED NATIONS, WHAT WOULD THEY BE?

Promote gender
equality by
encouraging the
recruitment and
promotion of women
in UN peace
operations

Take into
account
habits and
traditions

Develop and
implement a basic
training curriculum
that can be used by
all countries

Maintain these
international exchanges
that intertwine cultures
and realities of different L
nations and, above all, Encourage
that contribute to our training for
development mothers with
young children
who do not have
Increase the family support
participation of networks
women in field
missions and

decision making Continue

to hold
seminars
for better

T training

infrastructure

Encourage
experienced women
to supervise women,

including on issues
such as leaves of
absence, duties, and
evaluations

Provide
more
training for
women
Standardize the
concept of
harassment, and an
assessment of the
consequences of this
type of behavior

Thanks for
following up on
the inclusion of

women
participating in
peace operations

Hold the leadership
in each peace operation

accountable for the Include courses
safety of women, men, } and training for senior
boys and girls, and the commanders or top

local populations they — management officers
protect of the various armed

forces of TCCs/PCCs
regarding the inclusion
of women in peace
operations
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International Seminar: Uniformed women and peace operations: progress and challenges in creating safe and inclusive environments
October 22 and 23, 2024, in Brasilia/DF, Brazil

Latin American Security and Defense Network (RESDAL Internacional), Rede Brasileira sobre Operacoes de Paz (REBRAPAZ),
Comando de Operacoes Terrestres do Exército Brasileiro (COTER/EB) and Instituto de Altos Estudios Nacionales de Ecuador (IAEN)
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Participants
Latin America and the Caribbean

Magister Ana Carolina Podlesker (Ministry of Defense, Argentina)

Brig. Gen. Ricardo Luiz Da Cunha Rabélo (COTER, Brazil)

Dr. Mariana de Aquino (Military Justice, Brazil)

Dr Caroline Piloni (Military Prosecutor’s Office, Brazil)

Lt. Col. Renata Monteiro (Army, Brazil)

First Secretary Helena Lobato (Ministry of Foreign Affairs, Brazil)

Capt. Maria Lorena Flores Velastegui (Ministry of Defense, Ecuador)

Dr. Roxana Arroyo (TAEN, Ecuador)

Lt. Col. Flor Hilaria Ubeda Yat (Ministry of Defense, Guatemala)

Dr. Dainz( Lopez de Lara Espinoza (UDLAP, Mexico)

Maj. Reyna Melina Morales Morales (SEDENA, Mexico)

Frigate Capt. Sarahi Vargas de JesUs (SEMAR, Mexico)

Capt. Karla Cubas Ahumada (Army, Peru)

Col. Jorge Luis Ramos (CEEF, Peru)

Dr. Maria Cecilia Chumbe Rodriguez (Ministry of Defense, Peru)

Lt. Col. Lorena Gonzalez Correa (National Army, Uruguay)
Africa

Maj. Catherine Mbappe Mbome (Ministry of Defense, Cameroon)

Cecil Griffiths (LINLEA, Liberia)

Lilian Ukaegbu (Ministry of Defense, Nigeria)
Asia

Dr. Niloy Biswas (University of Dhaka, Bangladesh)

Lt. Col. Sara Alvi (Army, Pakistan)
MENA

My. Gen. Ahmed Reda Farghaly Mohamed Mostafa (Armed Forces of Egypt)

Lt. Col. Sherihan Abouelkhir Roshdy Mohamed (Peace Operations Training Institute, Egypt)

Col. Zead Alrwashdeh (Military Attaché, Jordanian Mission to the UN)
United Nations

Christian Saunders, Special Coordinator for Enhancing the UN Response to Sexual Abuse and Exploitation (UN)

Deborah Warren-Smith, Elsie Initiative Fund Manager (UN Women)
Canada

Minister-Counsellor Simon Cridland (Embassy of Canada in Brazil)

Second Secretary Victoria Jull (Embassy of Canada in Brazil)
REBRAPAZ and RESDAL

Dolores Bermeo

Andrea Chiappini

Marcela Donadio

Eduarda Hamann

Elisa Rial
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